
Responsibilities:

S t r a t e g i c  L e a d e r s h i p  &  G o v e r n a n c e
Provide operat ional ,  f inancial ,
and strategic  leadership to
ensure a l ignment with the v is ion
and goals  of  the ODA Board.
Lead governance and oversight
of  operat ional  act iv it ies ,
including budget,  procurement,
accounting,  IT ,  human capital ,
and more.
Dr ive strategic  planning,
budgeting,  and forecast ing of
operat ions and decis ion-making,
addressing r isks  in  a l l  aspects  of
the plan.
Oversee short-range and long-
range operat ional  strategies,
plans,  and pr ior it ies  of  the
Associat ion.
Part ic ipate and lead within  a
state-wide or  mult i-state
professional  service
organizat ion.

C o l l a b o r a t i o n  &  C o m m u n i t y
E n g a g e m e n t

Lead col laborat ive community
response in it iat ives  re levant  to
substance use,  mental  health,  or
other  needs of  vulnerable
populat ions.

EXECUTIVE
DIRECTOR
We're Hiring

Required Documents

The Executive Director wil l  serve as a
principal  advisor to the Ohio

Deflection Association (ODA) Board,
guiding al l  pol icy matters related to

services,  growth,  and operations.  

This leadership role involves shaping
and al locating resources to al ign ODA

services with the evolving needs of the
deflection f ield,  driving strategic

planning,  and overseeing the
organization’s activit ies to achieve its

goals.

Candidates wil l  be evaluated based on
their  qual if ications and experience.  

A review panel  wi l l  assess resumes and
applications,  and highly qual if ied

candidates wil l  be invited to interview. 

Further assessments may include
situational  exercises or reference

checks.

Resume showing relevant
experience.

Notice of interest, cover
letter.

Please email documents to
odaassociate@gmail.com

Apply by: January 3, 2025



Serve as  the associat ion’s  spokesperson,  representing i ts  mission
at  events,  meetings,  and publ ic  forums.
Cult ivate relat ionships with government off ic ia ls ,  serv ice
providers,  community  organizat ions,  and media  to  promote ODA’s
mission.
Lead partnerships with other  def lect ion organizat ions,  community
leaders,  pol i t ic ians,  and business leaders  on advancing in it iat ives.
Contr ibute creat ive thought  partnerships to  streamline
eff ic iencies  across the def lect ion f ie ld .

O p e r a t i o n s  &  P r o g r a m  O v e r s i g h t
Manage and oversee the implementat ion,  report ing,  and
enhancement of  ODA's  operat ional  strategies  and plans.
Ensure the documentat ion of  t ime,  services,  and del iverables  to
the ODA Board and funders.
Monitor  def lect ion-focused grant  appl icat ions,  management,  and
report ing processes.
Lead ODA personnel ,  creat ing a  welcoming and posit ive  work
environment whi le  maintaining operat ional  excel lence.
Contr ibute to  the operat ional izat ion of  the v is ion of  the ODA
membership and Board,  adapting to  evolv ing needs.

P u b l i c  S a f e t y  &  P o l i c y  A d v o c a c y
Represent  ODA in  state,  federal ,  and local  sett ings,
communicat ing the importance of  col laborat ive service.
Track legis lat ion and pol icy  decis ions affect ing substance use,
mental  health,  and housing populat ions.
Promote publ ic  safety,  publ ic  health,  and community- led
responses for  vulnerable  populat ions,  such as  those impacted by
homelessness and substance use.
Develop strategies  to  address service issues and escalate cr it ical
issues to  the ODA Board for  decis ion-making.
Engage in  discussions with pol icymakers  to  ensure the
advancement of  ODA’s  mission and goals .

L e a d e r s h i p ,  T e a m  M a n a g e m e n t  &  F l e x i b i l i t y
Lead and inspire  the ODA team,  foster ing col laborat ion and
posit ive  work culture.
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Responsibilities (continued):

Embrace the values of  equal  voice and standing for  a l l  ODA
members and stakeholders .
Ensure the role ’s  f lexibi l i ty  to  adapt  to  changes in  the associat ion
and its  evolv ing mission.
Act ively  l isten to  members and ensure the representat ion of  their
voices within  the organizat ion.
Demonstrate project  management experience and a  wi l l ingness to
travel  across Ohio,  the region,  and the United States to  grow
ODA’s  impact.

Requirements:

E d u c a t i o n  &  E x p e r i e n c e :
Candidates should have a  broad range of  leadership experience,
part icular ly  in  executive- level  manageria l  ro les .  Exper ience
working in  community  col laborat ion and response in it iat ives,
especial ly  those focused on substance use,  mental  health,  or
def lect ion-related issues,  is  preferred.

C o r e  C o m p e t e n c i e s :
Relat ionship bui ld ing and col laborat ion with external  stakeholders
such as  government agencies,  nonprof it  organizat ions,  and
community  leaders .
Expert ise  in  strategic  planning and translat ing goals  into
act ionable  operat ional  p lans.
Strong f inancial  management ski l ls ,  including budgeting,
forecast ing,  and grant  management.
Experience in  leading and mentor ing teams,  managing cross-
functional  in it iat ives,  and resolv ing complex issues.
Prof ic iency in  publ ic  speaking,  advocacy,  and media  re lat ions.

T r a v e l  &  F l e x i b i l i t y :
Occasional  travel  within  Ohio,  regional ly ,  and nat ional ly  may be
required.  The role  is  f lexible,  and the Executive Director  wi l l  work
remotely  from any locat ion that  best  serves the ODA Board and
members.

Page 3 | Executive Director Job Posting



Requirements (continued):

C o n d i t i o n s  o f  E m p l o y m e n t
U.S.  Cit izenship or  nat ional  status is  required.
Successful  complet ion of  appl icat ion review and interview
process.
A background invest igat ion may be required i f  selected.

W o r k  H o u r s ,  S a l a r y ,  a n d  L o c a t i o n :
The ODA Executive Director  is  a  part-t ime contractor  posit ion,
requir ing 16  hours  per  week (not  to  exceed 832 hours  annual ly) .
Compensation is  $60.00 per  hour,  with  no fr inge benef its .
The posit ion is  remote,  offer ing f lexibi l i ty  to  work from any
locat ion.

Upon receipt  of  the not ice of  interest  or  cover  letter  and resume,  each
candidate wi l l  receive an acknowledgment emai l  that  your  submission was

successful .  

After  reviewing your  appl icat ion packet,  you wi l l  be not if ied of  your  status
via  emai l .  P lease be aware that  emai ls  could reside in  your  " junk,"  "bulk , "  or

"spam" mai l  fo lder ,  depending on your  f i l ters .  

Thank you for  your  interest  in  the Ohio Def lect ion Associat ion Executive
Director  posit ion!  
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